ROSTER SUMMARY AS ON 31.12.2021

Name of State/UT/AIl India:

i i Chiet Risk O OierifarnD o /Grade : € RO Method of recruitment:
ame of Post : Chief Ris icer (Other than Open) contract ategory/Grade : R ——
) % of reservation prescribed for
Total Number of Posts in the Grade as on 31.12.2021: 01 SC= 16.66% ST=7.5% OBC=25.84 %
- s : o Number of reserved vacancies carried forward
Existing staff position as on 31.12.2021 :01 Posts reserved as per % of reservation Existing No. of Employees
surplus (+) shortfall (-)
Year Sanctioned UR SC ST 0BC SC ST OBC SC ST OBC SC ST OBC
1 Strength 2 3 4 5 6 7 8 9 10 11 12 13 14
As on
31.12.2020
01 01 00 00 00 00 00 00 00 00 00 00 00 00
Add: Additions
during year
2021
01 01 00 00 00 00 00 00 00 00 00 00 00 00
Less: Wastages
during year
2021
01 01 00 00 00 00 00 00 00 00 00 00 00 00
Total as on
31.12.2021
01 01 00 00 00 00 00 00 00 00 00 00 00 00
1
31\7\3;" K S\
- C/ST Cell
GM(HR{ ST CLO (SC/ST) CLO (0BC)
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Annexure-Il to Chapter -5
For Cadres having less than 14 posts
RESERVATION ROSTER REGISTER
1 Name of the post Chief Risk Officer on contract (other than Open)

2 Method of Recruitment : DR/Promotion by selection/Promotion by non-selection
/Promotion by Limited Departmental Examination.

3 Number of posts in the cadre: 01

4 Percentage of Resrvation prescribed: SCs 16.66%, STs 7.5%, OBCs 25.84%

Cycle UR or Name Date of Whether [Filled as UR | Signature Remarks
No./poi| reserved Appointment | belongs to or as of
nt no. for SC/ST/OBC/| reserved |appointing
SCs/STs/O General for authority
BCs SCs/STs/OB| or other
Cs authorised
officer
1 2 3 4 5 6 7 8
m Kishor Namdeo |
UR 3-Sep-2021 UR UR | {H -4
Kumbhare il NIL




ROSTER SUMMARY AS ON 31.12.2021

Name of State/UT/All India:

. i . . Method of recruitment:
Name of Post : Chief Credit Officer (Other than Open) contract Category/Grade: ECO Girack Rercaltiiant
. . % of reservation prescribed for
Total Number of Posts in the Grade as on 31.12.2021: 01 SC= 16.66% ST=7.5% OBC=25.84%
Existing staff position as on 31.12.2021 :01 Posts reserved as per % of reservation Existing No. of Employees Hsmbiee ok ecbrver wicaricles capei ot
surplus (+) shortfall (-)
Year Sanctioned UR SC ST OBC SC ST OBC SC ST OBC SC ST 0BC
1 Strength 2 3 4 5 6 7 8 9 10 11 12 13 14
As on
31.12.2020
00 00 00 00 00 00 00 00 00 00 00 00 00 00
Add: Additions
during year
2021
01 01 00 00 00 00 00 00 00 00 00 00 00 00
Less: Wastages
during year
2021
00 00 00 00 00 00 00 00 00 00 00 00 00 00
Total as on
31.12.2021
01 01 00 00 00 00 00 00 00 00 00 00 00 00
\
A
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Annexure-Il to Chapter -5
For Cadres having less than 14 posts
RESERVATION ROSTER REGISTER
1 Name of the post Chief Credit Officer on contract (other than Open)

2 Method of Recruitment : DR/Promotion by selection/Promotion by non-selection
/Promotion by Limited Departmental Examination.

3 Number of posts in the cadre: 01

4 Percentage of Resrvation prescribed: SCs 16.66%, STs 7.5%, OBCs 25.84%

Cycle UR or Name Date of Whether [Filled as UR | Signature Remarks
No./poi| reserved Appointment | belongs to oras of
nt no. for SC/ST/OBC/| reserved |appointing
SCs/STs/O General for authority
BCs SCs/STs/OB| or other
Cs authorised
officer
1 2 3 4 5 6 7 8
11 Subhendu Moitra
UR 1-Jun-2021 UR UR JTHEZ:
- NIL




ROSTER SUMMARY AS ON 31.12.2021

Name of State/UT/AIll India:

Method of recruitment:
Name of Post : Chief General Manager (Other than Open) Category/Grade : F Biciict Asciiimcnt
. % of reservation prescribed for
Total Number of Posts in the Grade as on 31.12.2021: 01 SC= 16.66% ST=7.5% OBC=25.84 %
= o s : g Number of reserved vacancies carried forward
Existing staff position as on 31.12.2021 :01 Posts reserved as per % of reservation Existing No. of Employees
surplus (+) shortfall (-)
Year Sanctioned UR SC ST OBC sC ST OBC sC ST OBC SC ST 0OBC
p ! Strength 2. 3 4 5 6 7 8 9 10 11 12 13 14
As on
31.12.2020
01 00 00 00 01 00 00 01 00 00 01 00 00 00
Add: Additions
during year
2021
00 00 00 00 00 00 00 00 00 00 00 00 00 00
Less: Wastages
during year
2021
00 00 00 00 00 00 00 00 00 00 00 00 00 00
Total as on
31.12.2021
01 00 00 00 01 00 00 01 00 00 01 00 00 00
t / s
m 2> AN
-~
GM(HR) SCIST Coll CLO (SC/ST) cio (oBQ)
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Annexure-1l to Chapter -5
For Cadres having less than 14 posts
RESERVATION ROSTER REGISTER
1 Name of the post Chief General Manager (other than Open)

2 Method of Recruitment : DR/Promotion by selection/Promotion by non-selection
/Promotion by Limited Departmental Examination.

3 Number of posts in the cadre: 01

4 Percentage of Resrvation prescribed: SCs 16.66%, STs 7.5%, OBCs 25.84%

Cycle UR or Name Date of Whether |Filled as UR| Signature Remarks
No./poi| reserved Appointment | belongs to or as of
nt no. for SC/ST/OBC/ [reserved for| appointing
SCs/STs/O General |SCs/STs/OB| authority
BCs Cs or other
authorised
officer
1 2 3 4 5 6 7 8
1/6 S Siva Kumar AH
UR 1-Dec-2020 OBC oBC | MW-¥
NIL




ROSTER SUMMARY AS ON 31.12.2021

Name of State/UT/All India:

Method of recruitment:
Name of Post : General Manager (Other than Open) Category/Grade : E OlrEE Rekrilieit
. % of reservation prescribed for
Total Number of Posts in the Grade as on 31.12,2021: 02 SC= 16.66% ST=7.5% OBC=25.84 %
e - . 5.am Number of reserved vacancies carried forward
Existing staff position as on 31.12.2021 :02 Posts reserved as per % of reservation Existing No. of Employees
surplus (+) shortfall (-)
Year Sanctioned UR SC ST 0oBC sC ST 0BC SC ST OBC SC ST 0BC
1 Strength 2 3 q 5 6 7 8 9 10 12 13 14
As on
31.12.2020
02 02 00 00 00 00 00 00 00 00 00 00 00 00
Add: Additions
during year
2021
00 00 00 00 00 00 00 00 00 00 00 00 00 00
Less: Wastages
during year
2021
01 00 00 00 00 00 00 00 00 00 00 00 00 00
Total as on
31.12.2021
01 02 00 00 00 00 00 00 00 00 00 00 00 00
i T . e
SCYST Cell \
GM(HR CLO (SC/ST) 0 (OBC)
FHN /Gaurav Kumar Iehutia
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Annexure-Il to Chapter -5
For Cadres having less than 14 posts
RESERVATION ROSTER REGISTER
1 Name of the post General Manager (other than Open)

2 Method of Recruitment : DR/Promotion by selection/Promotion by non-selection
/Promotion by Limited Departmental Examination.

3 Number of posts in the cadre: 02

4 Percentage of Resrvation prescribed: SCs 16.66%, STs 7.5%, OBCs 25.84%

Cycle UR or Name Date of Whether |Filled as UR| Signature Remarks
No./poi| reserved Appointment | belongs to or as of
nt no. for SC/ST/OBC/ |reserved for| appointing
SCs/STs/O General |[SCs/STs/OB| authority
BCs Cs or other
authorised
officer
1 2 3 4 5 6 7 8
1/5 Shyam Sharan Garg NI
UR 7.002014 | General | UR | IV A3
NIL
1/6 Ashwani Kumar :
\ -~
UR 23-Feb-2015 | General | UR | 1 ¥~
Agarwal NIL




ROSTER SUMMARY AS ON 31.12.2021

Name of State/UT/All India:

Method of recruitment:
Name of Post : Deputy General Manager (Other than Open) Category/Grade : D Diveit Rocultinaint
R ot e 31.12.2021: 04 % of reservation prescribed for
otal Number of Posts in the Grade as on 31.12. - SC=  16.66% ST=7.5% OBC=25.84 %
- - = e Number of reserved vacancies carried forward
Existing staff position as on 31.12.2021 :04 Posts reserved as per % of reservation Existing No. of Employees
surplus (+) shortfall (-)
Year Sanctioned UR SC ST OBC SC ST OBC sC ST OBC sC ST OBC
1 Strength 2 3 4 5 6 7 8 9 10 11 12 13 14

As on
31.12.2020

04 02 00 00 02 00 00 02 00 00 02 00 00 00
Add: Additions
during year
2021

00 00 00 00 00 00 00 00 00 00 00 00 00 00
Less: Wastages
during year
2021

00 00 00 00 00 00 00 00 00 00 00 00 00 00
Total as on
31.12.2021

04 02 00 00 02 00 00 02 00 00 02 00 00 00

: e =15
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Annexure-Il to Chapter -5
For Cadres having less than 14 posts
RESERVATION ROSTER REGISTER
1 Name of the post Deputy General Manager (other than Open)

2 Method of Recruitment : DR/Promotion by selection/Promotion by non-selection
/Promotion by Limited Departmental Examination.

3 Number of posts in the cadre: 04

4 Percentage of Resrvation prescribed: SCs 16.66%, STs 7.5%, OBCs 25.84%

Cycle UR or Name Date of Whether |Filled as UR| Signature Remarks
No./poi| reserved Appointment | belongs to oras of
nt no. for SC/ST/OBC/ |reserved for| appointing
SCs/STs/O General |SCs/STs/OB| authority
BCs Cs or other
authorised
officer
1 2 3 4 5 6 7 8
17 T Hari Krishnan N
UR 12-Oct-2014 | OBC oBC | 31"
sl NIL
1/8 Sumer Singh \ Jin
UR 13-Apr-2016 OBC OBC q‘\r_/),
NIL
3 o
1/10 OBC Vishal Rathore 2-Nov-2016 sC UR m % -
—
" uR Vivek Rajawat 1>¢ jun-2018 | General | UR | - -




ROSTER SUMMARY AS ON 31.12.2021

Name of State/UT/AIl India:

N P tG M Other a0 Eat /Grade : C Method of recruitment:
ame of Post : Assistant General Manager ( er than Open) ategory/Grade : Direct Recruitment
. % of reservation prescribed for
Total Number of Posts in the Grade as on 31.12.2021: 01 SC= 16.66% ST=7.5% OBC=25.84%
o — 3 - Number of reserved vacancies carried forward
Existing staff position as on 31.12.2021 :01 Posts reserved as per % of reservation Existing No. of Employees
surplus (+) shortfall (-)
Year Sanctioned UR SC ST OBC SC ST OBC sC ST OBC SC ST OBC
1 Strength 2 3 4 5 6 7 8 9 10 11 12 13 14
As on
31.12.2020
03 03 00 00 00 00 00 00 00 00 00 00 00 00
Add: Additions
during year
2021
00 00 00 00 00 00 00 00 00 00 00 00 00 00
Less: Wastages
during year
2021
02 02 00 00 00 00 00 00 00 00 00 00 00 00
Total as on
31.12.2021
01 01 00 00 00 00 00 00 00 00 00 00 00 00
/ \
. % R >
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GM(H CLO (SC/ST) LO (OBC)
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Annexure-ll to Chapter -5
For Cadres having less than 14 posts
RESERVATION ROSTER REGISTER
1 Name of the post Assistant General Manager (other than Open)

2 Method of Recruitment : DR/Promotion by selection/Promotion by non-selection
/Promotion by Limited Departmental Examination.

3 Number of posts in the cadre: 01

4 Percentage of Resrvation prescribed: SCs 16.66%, STs 7.5%, OBCs 25.84%

Cycle UR or Name Date of Whether |Filled as UR| Signature Remarks
No./po| reserved Appointment | belongs to or as of
int no. for SC/ST/OBC/ |reserved for| appointing
SCs/STs/O General |SCs/STs/OB| authority
BCs Cs or other
authorised
officer
1 2 3 4 5 6 7 8
110 Manjari Mishra UR Promoted to
UR 10-Nov-2014 | General Y e s aB
e w.e.f
01.02.2021
111 Rashmi Kadian UR Promoted to
J‘/‘\Tl. $i~ |next Grade
UR 18-Nov-2014 | General i
—  |w.ef
' 01.02.2021
112 | OBC Rupesh Kumar 1-Apr-2016 General UR Jga- NIL




ROSTER SUMMARY AS ON 31.12.2021

Name of State/UT/All India:

N 4 Bost-« M o Cat /Grade : B Method of recruitment:
ame of Post : Manager (Open) egory/Grade : HiFact RES G sRt
. % of reservation prescribed for
Total Number of Posts in the Grade as on 31.12.2021: 05 Sc= 15% ST=7.5% OBC=27%
- - ; 5 = Number of reserved vacancies carried forward
Existing staff position as on 31.12.2021 :05 Posts reserved as per % of reservation Existing No. of Employees
surplus (+) shortfall (-)
Year Sanctioned UR SC ST OBC sC ST OBC SC ST OBC SC ST OBC
1 Strength 2 3 4 5 6 7 8 9 10 11 12 13
As on
31.12.2020
00 00 00 00 00 00 00 00 00 00 00 00 00 00
Add: Additions
during year
2021
05 01 00 00 01 01 00 01 00 00 01 00 00 00
Less: Wastages
during year
2021
00 00 00 00 00 00 00 00 00 00 00 00 00 00
Total as on
31.12.2021
05 04 01 00 00 00 00 01 00 00 01 00 00 00
5 a5 0
S[\ = SQ/ST Cell 0{)
GM(HR) CLO (SC/ST) 0 (0OBC)
In-charge Kalsan
2 Mayank 2 ; r
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Annexure-| to Chapter -5

For the cadre having more than 13 posts,

RESERVATION REGISTER
Name of the post: Manager Grade B (other than open)

2 Method of Recruitment : DR/Promotion by selection/Promotion by non-selection
/Promotion by Limited Departmental Examination.

3

Number of posts in the cadre (cadre strength):

4 Percentage of Resrvation prescribed:

SCs 16.66%, STs 7.5%,

OBCs 25.84%

S. Name Date of Whether |Filled as UR or| Signature of Remarks
No. Appointment | belongs to | as reserved appointing
SC/ST/OBC/ for authority or
General SC/ST/OBC |other authorised
officer
1 2 3 4 5 6 7
1 Ajay Singh 7-May-2014 OBC OBC Jie Promoted to
2 Sanjay Mangtani General UR ' next Grade
10-Nov-2014 Ji oo w.e.f
o= 01.02.2021
3 Ankita Gupta 26-Jun-2015 | General UR - NIL
4 C Shyla 19-Aug-2015 SC SC 2 NIL
5 Neha Sharma 1-Apr-2016 | General UR T~ NIL
6 Sonu Sharma 1-Apr-2016 | General UR T en NIL
7 Ajai Pratap Singh 1-Apr-2016 General UR I - NIL




ROSTER SUMMARY AS ON 31.12.2021

Name of State/UT/All India:

Method of recruitment:
Name of Post : Manager (Other than Open) Category/Grade : B DIVt RaerTtTant
i i f
Total Number of Posts in the Grade as on 31.12.2021: 05 ?c:f reii"::";: ‘;’_:S;"b'gjac": 7%
. - . - Number of reserved vacancies carried forward
Existing staff position as on 31.12.2021 :05 Posts reserved as per % of reservation Existing No. of Employees surpluss (+) shiortfall ]
Year Sanctioned UR SC ST OBC SC ST OBC SC ST OBC SC ST OBC
1 Strength 2 3 4 5 6 7 8 9 10 11 12 13 14
Ason
31.12.2020
07 05 01 00 01 01 00 01 01 00 01 00 00 00
Add: Additions
during year
2021
00 00 00 00 00 00 00 00 00 00 00 00 00 00
Less: Wastages
during year
2021
02 01 00 00 01 01 00 00 01 00 00 00 00 00
Total as on
31.12.2021
05 04 01 00 00 00 00 01 00 00 01 00 00 00
!
C ¢ >
\ ON :
HHN /Gaurav Kumar
1) SC/9T Cell lsan HOTfH= 3 ; 3 .
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¥ TR W v ffew (e e I 8 (e /T y@e) fin-charge (S i = R RETI/ RO (Chief Liaison Officer (SC/ST) ralbaad i R / CHIEF LIAISON OFFICER-0BC
ndla Infrastructurs Finsnos Cn 144 12 Enterorisa) In- 3I3%~mmﬁ‘ﬂmmmﬂmm) .mmwmmmammﬂm) .Tm':"""'”'-‘*'ﬂm‘-ﬁfaﬁh (urve TR W Im)
;f ’ ') R (stamp). - e ancel‘.oil-:&(*mé‘:é; it o %;lﬁ“";;";ﬂff"fe F'ﬂﬂ;';ﬁo;&u&;mlm Enlerprise)  gnotare " “nance Co. Lid (A Govt. of india
tamp cap e d AR TR T 5 (St p)d mddd aw ™ B e CT Tous G =3 & ol Ao e v
AL ‘“P“'-Oﬂfm-uﬁﬂt*ﬂmmm;&::-i,,yjm JI]I;I;‘ SthFioor NBCC Towss, Office S et Tom

' i-1 103
4 Pl i c!.?h!tﬂ&‘.ﬁﬁh.fﬂtﬁlmhw




Annexure-ll to Chapter -5

For Cadres having less than 14 posts

RESERVATION ROSTER REGISTER
1 Name of the post Manager (Open)

2 Method of Recruitment : DR/Promotion by selection/Promotion by non-selection

/Promotion by Limited Departmental Examination.

3 Number of posts in the cadre:

4 Percentage of Resrvation prescribed: SCs 15%, STs7.5%, OBCs27%
Cycle UR or Name Date of Whether |Filled as UR| Signature Remarks
No./p| reserved Appointment | belongs to or as of
oint for SC/ST/OBC/ |reserved for| appointing
no. |SCs/STs/O General |SCs/STs/OB| authority
BCs Cs or other
authorised
officer
1 2 3 4 5 6 7 8
1/5 Priyaranjan OoBC Out of total vacancies
N
UR 30-Nov-2021 | OBC ']'\'7\:5_"" of 5, only 2 joined in
g 2021. rest have joined
1/6 Surymani Yadav UR in 2022 and would be
UR 27-Dec-2021 OBC ‘\X%‘t‘j‘" reflected in roster of
—~

2022




ROSTER SUMMARY AS ON 31.12.2021

Name of State/UT/All India:

Name of Post : Assistant Manager (Open)

Category/Grade : A

Method of recruitment:
Direct Recruitment

Total Number of Posts in the Grade: as on 31.12.2021

% of reservation prescribed for
SC=15% ST=7.5% OBC=27%

Existing staff position as on 31.12.2021 :15 Posts reserved as per % of reservation Existing No. of Employees umhir of reservad vagariclas il fanuird
surplus (+) shortfall (-)
Year Sanctioned UR SC ST OBC sC ST OBC SC ST OBC SC ST OBC
1 Strength 2 3 4 5 6 7 8 9 10 11 12 13 14

As on
31.12.2020

08 05 01 00 02 01 00 02 01 00 02 00 00 00
Add: Additions
during year
2021

07 04 01 01 01 01 01 01 01 01 01 00 00 00
Less: Wastages
during year
2021

00 00 00 00 00 00 00 00 00 00 00 00 00 00
Total as on
31.12.2021

15 09 02 01 03 05 01 03 02 01 03 00 00 00
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Annexure-| to Chapter -5

For the cadre having more than 13 posts,

RESERVATION REGISTER
Name of the post: Assistant Manager Grade A

2 Method of Recruitment : DR/Promotion by selection/Promotion by non-selection
/Promotio by Limited Departmental Examination.

3 Number of posts in the cadre (cadre strength): 15
4 Percentage of Resrvation prescribed: SCs 15%, STs 7.5%, OBCs 27%
S. Name Date of Whether [Filled as UR or| Signature of Remarks
No. Appointment | belongsto | asreserved appointing
SC/ST/0BC/ for authority or
General SC/ST/OBC |other authorised
officer

1 2 3 4 5 6 7

1 Nishant Bindal 25-Sep-2020 | GEN UR T Nil
2 Reema 21-0ct-2020 | GEN UR - b~ Nil
3 Karan Gulati 23-0ct-2020 GEN UR - Nil
4 Sudhir Kumar Onkara 20-Oct-2020 OBC OBC T o~ Nil
5 Animesh Srivastava 26-0ct-2020 GEN UR N Nil
6 Priyas Kumar 17-Dec-2020 GEN UR S Nil
7 Ravi Chouhan 26-Nov-2020 SC SC e Nil
8 Ravi Kumar Meena 18-Nov-2020 | OBC OBC AT - Nil
9 Anupam Tripathi 28-Sep-2021 GEN UR \Yﬁ e Nil
10 | Dnyaneshwar Sunilrao Phad |¢_¢t.2021 OBC OBC i \]:;-g\’h Nil
11 Lipakshi Kapoor 7-0ct-2021 GEN UR e e~ Nil
12 Anu Shah 71-0ct-2021 ST ST I i~ il
14 Aditya Saxena 15-Nov-2021 GEN UR %.TP jE; Nil
15 Deepali 10-Dec-2021 SC SC leLﬁ Nil

o




ROSTER SUMMARY AS ON 31.12.2021

Name of State/UT/AIl India:

Method of recruitment:
N f Post : Assi :
ame of Post : Assistant Manager ( other than open) Category/Grade: A Db A Rt
ol Nusidsat of Baskhs i the Giadar 31.12.2021 % of reservation prescribed for
S S S e I S SC=  16.66% ST=7.5% OBC=25.84%
Number of reserved vacancies carried forward
Existing staff position as on 31.12.2021 :06 Posts reserved as per % of reservation Existing No. of Employees e e
surplus (+) shortfall (-)
Year Sanctioned UR SC ST OBC sc ST OBC SC ST OBC sC ST OBC
1 Strength 2 3 4 5 6 7 8 9 10 11 12 13 14
As on
31.12.2020
06 02 01 01 02 01 01 02 01 01 02 00 00 00
Add: Additions
during year
2021
00 00 00 00 00 00 00 00 00 00 00 00 00 00
Less: Wastages
during year
2021
06 02 01 01 02 01 00 02 01 01 02 00 00 00
Total as on
31.12.2021
00 00 00 00 00 00 00 00 00 00 00 00 00 00
\ -
Xm& A /g—(\ A DP/
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GM(HR CLO (SC/ST) CLO (OBC)
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Stam FUTRTY T ‘5&!‘9 indhu Guru Stam
g (5tame) o=t /IMayank Kalsan A T AL e (SCr: oq. REr ’( ’
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Annexure-l to Chapter -5

For the cadre having more than 13 posts,

RESERVATION REGISTER

Name of the post: Assistant Manager Grade A (other than open)

2 Method of Recruitment : DR/Promotion by selection/Promotion by non-selection
/Promotio by Limited Departmental Examination.

3 Number of posts in the cadre (cadre strength):
4 Percentage of Resrvation prescribed: SCs 16.66%, STs 7.5%, OBCs 25.84%
S. Name Date of Whether |[Filled as UR or| Signature of Remarks
No. Appointment | belongsto | asreserved appointing
SC/ST/OBC/ for authority or
General SC/ST/OBC |other authorised
officer
1 2 3 4 5 6 7
1 Sanjay Pandey 20-Jul-2015 ST ST J1T ¥ Promoted to
2 Apoorv Saxena 27-Jul-2015 | General UR Tr=—
3 Abhishek Verma 10-Aug-2015 OBC OBC ,{\‘(‘tf.v next Grade
4 Pawan Kumari 10-Aug-2015 SC SC W w.e.f 01-07-
5 Arpit Jain 14-Sep-2015 GEN UR T
6 Vinod Kumar Bhati 21-Sep-2015 OBC OBC I e 2021




